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B.COM (HONS.) Part — 1 1

b.xamination 2 ) 2{;
scheme of Kxamination

For u pass at each examination, a candidate shall be required to obtain a
e o 36% marks in cach subsidiary subject and 40% marks in the
Lionotils sabject passing separately in the practicals, wherever prescribed, shall
be necessary

Successful candidates will be classified as under :

stDiasion60% - TOf the aggregate marks prescribed in
Cind Division 50% Honours and subsidiary subject of
? Part-1, Part-1I and Part-III Examinations

taken together .

AT thie rest will be declared to have passed Examination. No. division shall be
uwared at the Honours Part | Part II examinations. The number of papers and
practical, wherever prescribed the duration of examination, maxmimum marks
and minimum pass marks are shown below:

Ihere will be five questions in all. The candidates are required to attempt all
the question. There will be one question from each unit with an internal choice
tetther/or)

The number ot papers and practicals, wherever prescribed the duration of
cramimnanon, maximum marks and minimum pass marks are shown below:

B.com. Hons. Part II Examination
Distribution of Marks o

S Name of the Subject/Paper Duration Max. Min.
No. Hours  Marks Pass
e N . Marks
L. SCountancy & Business Statistic
h()nuu 3 Sub;ects
Paper - 3 lm,mm Tax Lsow e \%C\xu\ 3 hrs. 100 40
Paver  Cost \uounw% 3 hrs. 100 40
ey - x” 1)”: ot Taxes < 3 hrs 100 40

Puper »1¥ Advanced Cost- Accounting 3 hrs. 100 40
Subsidrary S’ul)j ect

Paper - 2 Company Law and Secretarial Practice ‘3. 100 36
Paper Il kconcrues Environmental in Qﬁ"lﬁhﬂ-ﬂ 3 hrs. 100 36

2 Busines: Administration
Honours Subjects
Proger VO ompany (v and Secrctarial Practice 3 hrs. 160 49
Fooeor v vanagemen 3 hrs 100 40
Draper VI Nade Uhoens & Industrial Relation 3 hrs. 100 40
Frape , Sales Promotion and Sales Management 3 hrs. 100 40
Subsidiry Subjects :
Praves ! Income Tax 3 1r§"\ 1an 36 ‘% ‘
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v« ¢ boeonumic Administration & Financial Management
‘ ‘ Honuurs Subjects

Paper -1 Economic Administration and Ploicy 3 hrs. 100
Paper 11 Operational Research and Risk Analysis 3 hes. 100
Paper - U1 Project Management 3 hrs. 100

naper IV Development Banking and Investment 3 hrs. 100
Manguement

Subsiciary Papers

Paper - 1 Income Tax 3 hrs. 100
Paper - 11 Company Law and Secretarial Practice 3 hrs. 100

40
40
40
40

36
36
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& B.COM. PART- l (Hons. Course)
PAPER -1

INCOMLE - TAX LAW AND PRACTICE

Introduction, Resedential Status and Income from Salaries.

Y R Hicome from House Property and Income from Business and Profession.

AN [ecome trom Capital Gain and Income from Other Sources.

TR ¢ iubhimg. Set off wad Carry Forward of Losses and Deduction from Gross

Lotad Income, Assessment of Individual.

CNEE N Assenssement of Hindu Undivided Family and Firms, Advance Payment of
Lax, DS, Procedure of E-Filing of Return. |

Books recommended:

o Sighama and singhania: Stﬁdcm‘s guide to Income tax, taxman.

¢ Lupta and Gupta: Student's notes to Income Tax, Taxbooks.

o nuaand Gupta. Direet Taxes.

¢ Bangwr and Bangar: Inceme Tax, Aadhya Publication, allahbad.
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13.¢ om. art [T (Hons, Course)

Paper I1
("ost Accountancy

Max. Marks. 100

e 3 hum':,

S Marks
Note: There wxl\ be five questions in all. The candidate will require to attempt all the

Juestions selecting one question from each unit with an internal choice (either/or).

Unit -1
mtroduction . Meamng and definition of cost, cost centre, costing, cost accounting
and cast accountancy  Objectives, significance and limitations of cos{ accounting.
“yetems. methods and techniques of cost accounting. Distinction between Financial
and Cost Accounting. Material  purchasing and storing. valuation and issue of
material, Material cost control. :

Unit-1
Labour: Recording of time and wages; Methods of remuneration, incentive plans.
Allocation of wages; labour turnever and treatment of idle time and overtime.
Cverhead . Meaning, Collection, Classification, Alloeation, Apportionment, and
Asorption of Overhead.

Unit - 11
Limit Closting © Cost sheet, statement of cost per unit, computation of tender price by
preparng statement of cost. Operating Costing : Meaning and Objectives. Preparation
ol statemeni of operating cost only related to transportation for passengers and goods
unly,

| Unit - IV ‘
Job Costing and Contract Costing: Cost-plus contract, escalation clause, work in
progress, profit op completed, .incomplete and contracts nearer to completion.
Prooess Costing | Meaning and significance, treatment of normal and abnormal losses
W process accounts. Inter process profit (Bxcluding Joint Product, By- product &
Equlvalent Production.)
_ Unit -V

Murginal Costing : Meaning, concept, significance and limitations of marginal costing
4 well as BEP analysis. CVP-and BEP analysis, Break even charts. (Excluding stock
vuluation under marginal costing and absorption costing and advanced problems
reluted to managerial decisions). Standard Costing: Meaning, concept, significance
snd limitations of standard costing. Setting standards and computation of material and
labowr variances only.
Note : The candidate shall be permitted to use battery operated pocket calculator that -
should not have mors than 12 digits, 6 functions and 2 memories and should be

nuissless and cordless, |
Books Recommended: . %

4 Saxens, and Vasiist - Cost Accounting Reg 1S“ar
(Acad“““c) than
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B.Com. Part 11 (Hons., Course) 20%’0
Paper 111
DIRECT TAXES
TN froy Max. Mark.: Written Exame 100

Lo bk

Note o ihere will be five questions in all. The candidate will require to attempt all the questions
sclecting one question from ench unit with an internal choice (either/or).

Unit-1

dvanee Payment of Tax. TDS, tuterest on Taxes and

dn Refund Pmcudur‘u, R o VR \K\W\b &\ 2% STV
Unit - 11

ssesalient of [rust

ssessinent of Local Authorities.
Unit - IT1

Scasinent ot Non- Residents and Representative Assessee,

dvance Kuling, Double Taxation Relief and Foriegn Collaboration.
Unit - TV

isesument of Co-operative Societies.

nalties und Prosecutions, Appeal, Revision and Tax Authorities.
Unit-V

sessment of Comn panies

Note 't The candidate shall be penmitted to use battery operated pocket calculator that should not have
thores than 12 digats, 0 tunctiony and 2 memories and should be noiseless and cordless.

commended Books:
L. Singhania VK @ Direct Taxes

2. Urish Ahuja - Direct Taxes

3. Lal B.B.  Income Tax Law and Practice

4. Lakhotia RN - Assessment of Companies and their Officers.
§. Patol & Choudhary : Welth Tax, Corporate Tux ‘
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B.Com.Part Il (HONS. Course)
Optional Paper-1V
Advance Cost Accounting

Max. Marks. 100

e laurs
Nt Narks 40

Note There will be five question in all, The candidate will require to attempt all the questions selecting ons
qrestion from each unit with an internal choles (either\or)

Unit-1

Accounting Treatment and Control of Waste, Scrap, Spollags, Defective and Obsolescence. Accounting
preatment and Control of Administrative, Selling and Distribution Ovrthead, Research and Development

Costs Leaming Curve Theory
Unit-I1

integratedt and non-integrated cost accounts (Cost Ledger or Cost Control Accounts), Reconciliation of cost
nnd financial accounting.

Unit-IT1

Frocess Costing © Accounting treatment of losses during processing, inter-process profit. By Product and Joint-
Product BEquivalent Production, Uniform Costing and Inter-firm Comparison. Ratios useful for inter-firm

Luthparison.

Unit-IV

i

teunming, of concept of Marginal Costing : Break-even Analysis and Differential costing. Valuation of stock
under uarginal and absorption costing, Production decisions based on Marginal Costing (Make or Buy,
Maunual or Machine, Key Factor based product mix only)

Unit-V

Markgting decisions and other decision bascd on Marginal Costing, (Own or lease. repair or replace, now or
iater, shut <own or continue only) Standard Costing (sales & "YSI.hff.’..‘.‘)..

. ¥ .
Note: The candidate shall be permitted to use, battery operated pocket calculator that should not have more than
12 digits, 6 functions and 2 memories and should be noiseless and cordless.

Books Reecommended: ,
. Muheswan und Minal - Cost Accounting, Mahaveer Book Depot, Dethi

Prevead M K Piineiples and Practice of Cost Accounting
Spaxena and Vashistha @ Advanced Cost Accounts (Sultan Chand & Sons)

Ratanam P.V. : Costing Adviser (Kitab Mahal) Ila' \@)

RawiM Kishor - Cost Accounting Taxmann Publication, New Delhi
5. Oswval, Mangal, Bidawat : Advanced Cost Accounting

Y ademiC)
(57 (e ai‘f rajasthat
"m"‘-‘“}\\iy . :‘ ¢
~ L U (P UR W

[N




B.Com. Part 11 (Hons. Course)
Paper - T
Company Law & Secretarial Practice

(As per Companles Act 2013)
(Subsidiary paper of Bus. Admn.)

Max. Marks. 100

Tone 3 hours
Min. Marks 36

Note - There will be five questions in all. The candidate will require to attempt all the
questions sclecting one question from each unit with an internal choice (either/or).

Unit 1
iMearing, Characteristics of a company, Liability of corporate veil, Types
ol Company, Privileges of a Private Company.

Unit I
Formation of a Company, Funptions and Duties of Promoters,
Memorandum of Association: contents and alterations, Articles of

Association

Unit III
Prospectus, Share Capital, Types of Shares and Debentures,
Memebership, Provisions of Dividend

“Unit IV
Directors- Qualifications agd. Disqualifications, Appointment and
Removal, Powers and Duties;, Managing Director, Whole time Director,
thmgs of the company, Proxy, Agenda, Resolution, Minutes, Methods
of Winding up.

‘ Unit V _

Company Secretary  Qualifications, Role and Position, Secretarial
Practice relating to allotment of shares, transfer and transmission of

ghares, payment of dividend.

Books Recommended:

I. R.C. Agrawal & S.S. Kothari: Company Law & Secretarial Practice

2. J.C, Bahl: Secretarial Practice. .

3. N.D.Kapoor: Company Law -

4. M.C.Kuchhal: Secretarial Practice.

3. Muthur, Saxena: Company Law & Secretarial Practice \ of‘D

6. Dr. RN Naloﬁg@m «(‘ompany Law & Secretarial Practice, R.B.D, Juipur . le /
”A v, Registial
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X B.COpn PART - 1I ( Homs)

paper-1l. '
icoponiic Knvironment in Rajasthan

| LR TR R
ohios Marks - Jo ) Max, Marks : 100
Vuil i oonemie Bnviromnent ~ Mygning, factors affecting Economic Environment,

Bune features of indian Bgonomy. Rajasthan Economy an Overview :
Population, Area, Agriculture, pand Reforms, Crops, Animal Husbandry, Dairy
Levelopment, Mineral Resour.gs, occupational Structure and Human Resource
Development; Current Envirorgental Issues.

Unit-Il Planning in Rajasthan, Raj,ghan Budgst, Rural Development schemes-
Lvaluation & Impact of Develyoment programmes; Human development Index;
Problems of Rajasthan Econowy- Poverty and Unemployment, Panchayati Raj
Tnshtutions

Uil Agriculture — Agriculture poljey of Rajasthen, Simiﬁcaxice, new agriculture
strategy. Agriculture inputs, f50d management, major schemes for agriculture
sector. Agriculture Fingnce, pgriculture Insurance, Agriculture productivity,
Commercialisation of Agricultyre, minimum support price, demand and supply
of agriculture products and thejr effect on general price:level with reference to
Rajasthan. .

Unlt-lV Infrastructure Development in quasthan:‘Road, Energy, Water Transport, social
intrastructure-tducation,  Heaph, Tourism  Development in  Rajasthan-
Challenges and Prospects, Mai, Tourist places in Rajasthan, Socio-Economic
Impact of Tourism,

Unhe¥ Industrial Development in Rajagthan - Industrial Policy, Role of cottage and
Srall indusiies i Rajasthan, Credit flow to Indust\;ial Sector.

jural Finance- Concepts, need gnd importance, Main source of Rural Finance in
Rajasthan, Problerns and Prospects of Rural Finance.

Books Recommended:
I ®ETW T YR - ARty st
? v s - aredre sebureeen
3 AENARTQY SRRTTET - IRERL ek
4, Rudru Dutt and Sundaram * Indjan Bconomy

5, o v . o o ey,
6. Mishra and Puri ; Indian Economy
7, Budget Study, an overview of Rajusthun’s Economy _gnd other publlcation by
Directorate, Economics and Statisties Rajasthan.  *. '213 q/,)
@ ' . Reglstrar
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G oM. Part Lind (Bus. Adm, Hons.)(2018-24

T E Conprany Law and Secretarial Practice

Paper v Management

Voot vl Trade unions and Industrial Relations
Paper VI sales Promotion and Sales Management

subsidiary Papers
Papoer g Income Tax

v 1 Economic environment in India

l ié@/
. - "Dy. Registrar
(Academic) |
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i 4 tus act pind (Bus. Adm, Hons.)2019 -2D

1

oot v o omnany caw and Secretarial Practice

G, characteristics of a Company, Lifting of Corporate
vl types of Company, Privileges of a Private Company.

byt

cormation ol a Company, Functions and Duties of Promoters,
lwor rdum of Association . Contents and Alterations, Articles
ol Assocration.

v 11l

Cornuepectys Share Capital, Types of Shares and Debentures,
sombiorahyp . Provisions of Dividend.

SRR I I N AV

Lirectors  Qualifications and Disqualifications, Appointment
and Removal, Power and Duties, Managing Director, Wwholetime

rrector.

Meetings of the Company, Proxy, Agenda, Resolution, Minutes,
Methods ot winding-up.

“Unit v

, Company  secretary- Qualifications, Role and Position,
" wecretarial Practice relating to allotment of shares, Lransfer
and transmission of shares, payment of dividend.

NOTE: Al prbvisions as per Companies Act, 2013

Books Racommended: o
|oMv D oEre QF OF. UW. arord - e aRifw ol afadia oy
1 QUUR ad T4 WET - B o o witde ogfy
3 8 A Sharlekar : Secreturial Practice,
a J (C Bahi Secretarial Practice.
6 ND. Kapoor : Company Law.
8

M.C . Kuchhal : Secretarial Practice. . N

Awa tar Singh : Company Law : pj l@,_,___
ey weder ol dffrud o it agfy (Ve g RO). SRAIT; .
e @ s (s g wRre), AR -) = Dy. Registrar

(Academic) o
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foeoM o Part LInd (BYs. Adm. Hons.)

fape:r vl Management

Wy et Concopt Nature, Principles, Importance and
o vy schools  of Management  Thought; MBO; Planning-
Importance, Process and Components; Decision Making- Process,

iypes and Techniques.
st r

Lo ,arion-ooals,  Structure, Importance, Process  and

S e rheories of Organisation; Environment  and

daartsarion: Fermal and Informal Organisation; Organisational

Lty and Development; authority and Responsibility; Power

Asthority; Sources of Authority; Delegation of Authority;
~entra:isacion and Decentralisation; Span of Control.

e b b

communycation-Significance, Channels, Types, Process, Barriers
any Remedies; co-ordination and Co-operation; Co-ordination
anoan essence of management; Principles and Techniques of co-
Srdines o, ubstacles in co-ordination; Direction-Essentials
of eftecrive co-ordination; Direction-Concept, Importance and

Frooeipies

i

unit L[v-

" Leadership-Functions, Qualities, Styles and Theories;
Motivation-Importance, Types, Process and Techniques; Theories
of Motivation (Maslow, Herzberg, McGregor); Sound Motivation

Systam

Unit v-

contral - Nature, Process, Techniques and Essentials of
Effactive Contrul; Business Process Re-engineering; TQM, SiX
5 :
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P

commended:

i Ponciples ol Management (1978)
Baran Chattenjee Introduction of Management,
Mooy Banerjee  Basiness Administration.

Sty

Co v man Pawencee PoHogan and John Wholipan . Modern
Huvvmess ASdimmistration

Y Sarlekar - Business Management.

b Koontz O Donnel: Essentials of Management
) fENE e s g8 dR), dagR
P Subba Rao Management-Theory and Practice, HPH.
o)
P [T
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sooonM o vart Lind (Bus. Adm. Hons.)

dapei v frade Unions and Industrial Relations

e bmons, Essentials of a sound Trade union.

ot unoons an o Industrial oOrganisations. Theories of

v nowns kind ot drade Unions. Trade, Union organization

S oidia. wuniral o oOrganisations. Leadership patterns. Uunion

voactiones Intornal & External.  Historical background and

Crosent o position of trade unions, problems of Indian trade
RS T A

Lyr o T

ndustrial Relations: Concept, Importance of Sound industrial
Ceaatons, industrial relations in India, Industrial Disputes:
mMeaning, causes and consequences. Magnitude of industrial
cupute ‘

]

Loial Peace: Machinery for prevention and settlement of
utes, works Committees, Joint Management Committee (Court
ol knquiry,  Conciliation, Arbitration and Adjudication),
FrobTems, relating to the machinery,

unty TV

Cullective Bargaining:  Concept, Preconditions, process,
Negotiations, Strategies. Hurdles and collective bargaining.
suggestions to encourage collective bargaining.

Tnit v

workers participation in management - Concept, Method, Forms,
pProblems and suggestions. Problems of Industrial Realtions in
Public sector Entreprises.

Books Re commended:

1., J.%. mathur: Indian wWorking Class Movement.

¢, Agmihotri: Industrial Relations in India.

3. ¢. Myres: Industrial Realtions in Indla.

4. B.R. Sharmda:. Indian worker.

§. R.C. Agarwal & N.C. Kothari: Audhyogik sambandh (;p]1ege

Book House, Jaipur).
mat hur & Navalakha Audhyogik sambandh (RBD, Ja1pd¥)’

6
7. Jagannath Swaroop Mathur: Baratiya Sramik Verg Andol \<IE;§ -
: ep

Lndustrial Disputes Act, 1947. .
’ jstraf
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Goooodi s ot rind (Bus. Adm. Hons . )
O Vool sales promotion and Sales Management
it |
Gien vrowmouion: Nature of Sales Promotion, Distinction with
wverrtsing  and  Personal  selling, Role and Importance.

Cunctions of o Sales  Promotion Department, Limitations in a
Shortage economy . :

vpes  of  Sales  Promotions: Internal Organisation, Dealer
Promotions,  Consumer  Promotions, Sales Promotions, Sales

promotion of lndustrial and Consumer Products, Export-sales
Promotion, Evaluation of Sales Promotion Programme.

ot 1

-wales  Management: Role of Selling. in a Planned Economy,
viling as a career, Qualities of a salesman. Product
~nowledge  Effective Speaking. Consumer Relations.

Lt 1T
ties wrganisation, Branch setup, Recruitment and selection of
“ilesman. fraining, Motivation, Remuneration.

et Iy

Planned selling approach, Pre-approach, Meeting objections.

Closing sale, sales call, sales forecasting, Sales Quotas and

rerritories.

unit v

consumer psychology, Buying, motives of Consumers, Control of
‘sales operations, Salesman’'s Reports, Meeting selling costs
and sales cost control.

BOUKks Recommended:

Asplay T.C.: Sales Promotion Handbook.
2. Canfield-Bertrand: Sales Administration Practices &

Problems.
Tosdal, Herry R: Introduction to Sales Management. 94
ure.

Phe 1ps. Dudley M.: Sales Management Policies & Rroc
Cundiff, still & Govani: Sales Management.
.~ Or. M. 3. Mathew: Sales Promotion and Sales Mi3nagement

(R.R.S.A., Jatpur) _ ‘L:L\ﬁ’:p/,
- ‘)%Amﬁgghﬁﬁﬁmn
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B.COM. PART- I (Hons. Course)
PAPER - |

INCOME - TAX LAW AND ?RACTICE

Eontn Introduction, Resedential Status and Income from Salaries,

UNIE 1 Hicome from House Property and Income from Business and Profession.

WALL - lii Icome from ¢ upnml Gain-and lncome from Other Sources,

TNl Clubbmg, Set off and Carry I-orwa:d of Losses and Deduction from Gross
Lot Income, Assessment of Individual.

CNET - Asscnssem_cnt of Hindu Undivided Femily aid Firms, Advance Payment of
vax, I'DS, Procedure of E-Filing of Return. |

Bouks recommended;

¢ Singhania and singhania: Student's guide to Income tax, taxman.
* Lupta and Gupta: Student's otes fo Income Tax, Taxbooks.

* N and Gupta. Direct Taxes,

Bangar und Bangar: Income Tax, Aadhya Publication, ajlal bad.

2\E—
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B.COvI PART =11 (Hom)
w5 P- paper-TLL
Feonomic Lavyronment in Rajasthan

Py S howas,

Sl Narks o 36 l ' Max. Marks : 100

Lae ] Levnureee Enviconimeni - Mggning, factors affecting Economic Enviroament,
Bame features of Indian L.pnomy, Rajasthan Economy an Overview
Foputaton, Arca. Agrivuiture, [and Reforms, Crops, Animal Husbandry, Dairy
Levelopment, Minerai Resourges, occupational Structure and Human Resvurce
Development; Current Environmental Issues.

Unit-f1 Planning in  Rajasthan, Rajggthan Budge.'t, Rural Development schemes-
Evaluation & Impact of Dc’vclopment programmes; Human development Index.
Problems of Rajasthan Econopyy- Poverty and Unemploymeit, Panchayati Raj

Institutions.

i

Lnitldl Agriculture ~ Agriculture pojicy of Rajasthan, Signiﬁc&nce, new agriculture
strategy. Agniculture inputs, food managemént, major‘ schemes for agriculture
secior - Agriculture Finance; agriculture Insurance, Agriculture prodhcnvi(y.
Commercialisation of Agricultyye, minimum support price, demand and supply
¢t agricuiture products and thejr effect on general price level with reference (o
Rajasthan. - | E

Lort-1Y Infrastructure Development in Rgjasthan: Road, Enérgy. Water Transpor, social
infrastructure-bducation,  Heajth, Toun’sm DeveIOpmcn,i in  Rajasthan-
Challenges and Prospects, Maj, Tourist places in Rajasthan, Socio-Economic
1mpac1'ofToxx}ism. |

Unit=Y industriel Development in Rajagthan - Industrial Policy, Role of cottage and
Sritalivindustries in Rajasthan, Credit flow to Industrial Sector.

Rura [-Fidance- Concepts, need and importance, Main source of Rural Finance in
Rz-xj'a.'sma;w, Problems and Prospecs of Rural Finance.

Books Recommended:

wEER 0F FRIW - AW el

oA TR e sehoedn

Ao ARRTEET R SrehgraRedt

Rudrs Duu und Sundaram : {ngjan Cconomy

fwa g . IToReAR A welurdy ’

“Mishen and Puri : Indian Economy
é‘ia&d%t Study at overview of Rajusthan’s Ewnomy and other pubhcauon by
- trwzoratc tconomics and Staristics Rajasthan..

e - 4’;7 .
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Co 3 £ mAFEMm
NI B.COM (HONS.) PART-II
i (ore Papers
PAPER -1
l.conomic Administration and Policy
Pime -3 hours,

<

S

Uinvit-

Unit-11

/ Min Yarks o 40

Max. Marks : 100

teonomic  Administration Meaning Scope, Objectives and
Techniques. Constitutional Provisions in India.
Administration of present economic policies
Monetary Policy..

Public Sector: Autonomy and Accountability : Criteria of Efficiency,
Managerial Problems, Current Issues.

Fiscal Policy,

Y \q??
Regisu“
DY(.Acad‘g::}.s‘»“
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ry I
N
A
Uit bt ocnsig, Policy, Instruments of State Regulation of
Cononnie syaten, Feonomic Controls, State Trading in India,
by onere Debt o Adnumstration of Public Debt of India-Internal and

Uoaernal Debt Problems of Public Debt.
binancial Admnustratton of the Indian Union : Central, State and
| ucal Finances, Particulars and Public Accountability. Comptroller
and Auditor General of India.

Unit-V  Leukages in Financial Administration. Efficiency and Economy in
Financial Admimistration. Tax Evasion.
Central State Financial Relations. Finance Commission and their
recoinmendations.

Books Recommmended:

|. Chandra, Ashok : Indian Administration

Bhargava R.N. : Theory and Working of Union Finance in India
Report of the Administrative Reforms Commission

Arjun Sen Gupta : Committee Report

Om Prakash . Theory and Working of State Corporation with special
refernce to India

&. Laxmi Narain © Theory and Practice of Public Enterprises.

7. e at e g (@ 9@ [, SAR)

8wz ot anRis e

O, i e @ aRiared

AT S VS

PAPER - 11
Operational Research and Risk Analysis

Time : 3 hqurs. : J
Min. Marks : 40 Max. Marks : 100

Unit-1  Meaning and Nature of Operational Research : Development of
Operational Research: Phases of O.R. study; Significance and
limitation of O.R.

Unit-11 Linear programming : Mathematical formulation of problem,
graphical and simple solution of LPP.

Game Theory - Meaning, two person zero sum game, mix strategies.
Queuing theory - Meaning, concepts and problems related with
queuing theory.

Unit- 11 Inventory Control and Planning; the tcchnique of lnvenCOry control :

Determination of EQQ; Treatment in case of Qu ; discounts;
lnvemow control with reordering in case of certain d d and also

o of uncertain demand - Determination ofsafety AT lfﬁ‘;

{{} i Dv egistfar
( | \Agademm)
k } . Umversny of Ra;asthan
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A

it ISy caomenes a!f deasion theory 0 Decision models-deterministic and
hovtie o wdarend analysis of risk problems, decision making
wruncertanty Maximin, Maximax, Minimax, regret Laplace and

PL oo s s '
Network Analysts C.P.M. and PERT, Computation of Total, Free

and dependent (loats. Difference between CPM and PERT.
Unit-V - Risk Analysis ~ Basic risk concepts, Sensitivity analysis, Measures

ol risk, standard  deviation and coefficient of variation. Risk
Lvaluation approaches - RAD approach, Certainly Equivalent
approach  Probability distributions approach and Decision tree
approach ‘

Books Recommended:

1.

LSS S P

Kapoor, V.K., Operational Research, Sultam Chand & Sons, New
Dethi

[aha, Hamady A., Operational Research , An Introduction, Prentice
Hall of India, New Delhi.

M.Y. Khan and P.K. Jain : Financial Management

N.P Agarwal , Quantitative Techniques, RBD Jaipur

M Satyanarayana and Lailitha Raman : Operations Research.

Kant Swarup et al. Operations Research.

PAPER - III
Project Management

Time : 3 hours.
Min. Marks : 40 Max. Marks : 100

Unit-1

Unit-11

Unit-11t

Unit-1V

[ntroduction to Project Management : Definition and objectives of a
project, Project identification and formulation, Types of project,
steps in project management,

Feasibility Analysis : Need and steps in feasibility analysis, market
analysis, technical analysis, financial analysis and economic analysis.
Guidelines of Indian Planning Commission for feasibility report.
Project Appraisal @ Aspects of appraisal, capital budgeting methods -
Payback period method, Accounting rate of return method, NPV,
IRR and Benefit-cost ratio.

Bonmiomn Appraisal © Social Cost Benefit Analysis (SCBA) and i(s
rationale, steps in SCBA, UNIDO approach, Little — mirrless
approach and Indian approach to SCBA, Limitation of SCBA.

Project Monitoring and Control : Use of network techniques —PERT
and CPM. Determination of critical path, comparison Ygwyeét PERT Q/3
and CPM, application of PERT and CPM in project -~ ~Bggupnt.p - ‘ y
Resiﬁaar
Dx};cademi“) n
{ ofRal%’ma

‘.U‘niVe‘s?gi sUR O




.
z Gonernmend o pobicy  and  system ;o Project  sanction,  project
G beniontatien, project tracking, project management information

ST TR RN A el
L -V D ovcomnental appraisal of - projects,  environmental  protection

Clione VIO

Books Recommended:
x Prasana  Chandra © "Project, Preparation, Implementation and
appraisal.
N Aparwal and B K. Mishra © "Project Management”, Ramesh
Book Depot, Jaipur.

3. Goel : "Project Management”, Vikas Publishing House, Detlhi.

4. P.K.Mattoo : Project Formulation in Developing Countries.

5 United Nations : "Evaluation of Industrial Projects"

0 United Nation : "Guidelines for project evaluation. .

7 Dennis, A. Caliness : Complete Guide of Project Management.
PAPER - IV

Development Banking and Investment Management

F'ime 3 hours,
Min. Marks ¢ 40 Max. Marks : 100

Unit-1  The concept of Development Banking. Objectives and Functions of
Development Banks. Sources and Uses of Funds in Development
Banks. '
Merchant Banking Business and Development Banks.
Unit-J1 Procedure and documentation for their lending operations.
Unit-111 Promotional Role of Development Banks
Development Banking in India-Retrospect and Prospect. |
Unit-1V A dctailed study of IFCI, ICICI, SFC's, IDBI.
Investment Function Concept, importance and relationship with other )
areas. Investment Channels and Pdlicies: ‘
Unit=V  Problems of Development Banks in India. Dcvclm;mlil v/s

Investment Banking T '
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" Books Recommended
Villiam Diamond : Developmapt Banks
shiviey Boskey © Problems anq practice of Development Banks.
Bas S Ko Theory und Practice of Development Banks.

+wupts, L.C. . Changing Structyye of Industrial Finance in India,
5. Vasant Desai . Development Ranking in India.

e e et —— . -




B.COM. PART- Il (Hons. Course)
PAPER - |

INCOME - TAX LAW AND PRACTICE

N Introduction, Resedential Status and Income from Salaries.

[N . Hiwome from House Property and Income from Business and Profession,

NP lrcome trom Capital Gain and Income from ()ther Sources.

N Clubbing, Set off and Carry Fem'faxd of Lusses and Deduction from Gross

Lot Income, Assessment of Individual,

CUNITT Asscnssemf:m of Hindu Undivided Family and Firms, Advance Payment of
tax, IDS, Procedure of E-Filing of Return. |
Bouks recommended:
¢ Ninghania und singhania: Sitﬁ’dem’s guide to Income tax, taxman.

’ uupw and Gupta: Studsnt's notes to-Income Tax, Taxbooks.

¢ \nu,und(mpm Direct laxes,

*  Bungar und Bangar: Income Tax, Aadhya Publication, allahbad.
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Paper-11
Company Law and Secretarial Practice

Fane  Chours

g Marke

| ‘;sH*l

b=

Unit-111

Unit-IV

Lintt-v

Ly, Max. Marks . 100

Meaning, Characteristics of a Company, Lifting of Corporate
verl. Types ol Company, Privileges of a Private Company.

formation ot a Company, Functions and Duties of Promoters,
Memorandum of Association : Contents and Alterations, Articles
of Association.

Prospectus, Share Capital, Types of Shares and Debentures,
Membership, Provisions of Dividends.

Directors-Qualifications and Disqualifications, Appointment and
Removal, Power and Duties, Managing Director, Whole time
Ihrector,

Mveetings of the Company, Proxy, Agenda, Resolution, Minutes,
Methods of Winding up.

Company Secretary-Qualifications, Role, Position, Secretarial
Practice relating to allotment of shares, transfer and transmxssxon
of shares, payment of dividend.

Baaks Recommended:

PR
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s A g4 UA.UE. Bl wwusl) sftifeus od IRl ggly
U, gEe vl wEy : weusl AR od o e
S.A. Sharlekar : Secretarial Practice.
J.C. Bahl : Secretarial Practice.
N.DD Kapoor : Company Law.
M.C. Kuthhal : Secretarial Practice.
Awatar Singh : Company Law.
AR, gFden - weudl sfRferaw va aRdr ggly
& sue, dersn, wareh aftifrawr vd SR sl




